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Harry Dumay says COVID provided many important lessons that are
serving Elms College well as it moves on from the pandernic.

ing industry”

JANUARY 9, 2023

<< ECONOMIC OUTLOOK 2023 >>

BusinessWest

Tanzania Cannon-Eckerle says many converging
forces will bring change to the employment-law
scene in 2023,

it Photo.

learned a lot of lessons during COVID. We
endured considerable hardships, but we also
learned some valuable lessons as well In higher
education, for example, we learned about online:
learning and providing students with maximum
flexibility. This is something we were forced

into by COVID, but now, those lessons are set-
tling down and providing both flexibilty and cffi-
ciency in terms of teaching and learning; From a
human relations perspective, we've learned some
lessons that are becoming part of our operations,
and for the better” &1



